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AGREEMENT BETWEEN THE AMERICAN CANYON FIRE PROTECTION DISTRICT AND
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, LOCAL 1186

THIS AGREEMENT is between the AMERICAN CANYON FIRE PROTECTION
DISTRICT (hereinafter referred to as "District") and FIRE FIGHTERS LOCAL 1186,
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, AFL-CIO (hereinafter referred to as
"Union") and is made pursuant to the provisions of California Government Code Sections
3500 through 3511 in effect as of the date of this Agreement.

ARTICLE 1. RECOGNITION

The District recognizes the Union as the sole and exclusive representative for
regular full-time probationary or non-probationary employees in the classifications of
Firefighter and Captain, excluding Firefighter Trainees, employed by the District.

ARTICLE 2. HIRING OF EMPLOYEES

(a) The District will maintain a current eligibility list for the classification of
Firefighter, and Fire Captain throughout the term of this Agreement. Eligibility lists for
Firefighter shall expire after two (2) years, however, they may be extended by one (1) year,
at the discretion of the Fire Chief. Eligibility lists for Fire Captain shall expire after one (1)
year, however, they may be extended by one year by mutual agreement of the parties.

(b) Whenever a newly created, vacant or promotional represented position in the
District that is higher than firefighter is to be filled, District employees with the necessary
training and qualifications shall first be given the opportunity to fill the position. The
specifications for advancement shall be as required by the Board of Directors. Employees
of the District shall not be excluded from consideration in the selection of Fire Chief,
Assistant Fire Chief, Battalion Chief, or other unrepresented higher classifications.

(c) New applicants must meet American Canyon Fire Protection District Job
Description 200.05 dated June 2009 hereby incorporated by reference and included as
Appendix A.

(d) New employees would normally begin in a classification at Step One, however,
when circumstances warrant, the District may at its discretion, approve an entrance salary
for a lateral applicant at a step higher than Step One based on their immediate service in a
fire service agency, and place the incumbent at a personal leave accrual tier (14. Personal
Leave) commensurate with their immediate years of fire safety service.

(e) Management will inform Union leadership when exercising paragraph 2(d).

ARTICLE 3. PROBATION

All new employees shall serve a probationary period of eighteen months and shall
have no seniority rights during this period but shall be subject to all other provisions of this



Agreement (with the exception of Article 18; potential permanent employees shall complete
the 18-month probation and become permanent status in order to be eligible for education
incentives). The first twelve months of a new Firefighter's employment will focus on basic
firefighter skills and the remaining six months will focus on engineer skills. Each employee
who has worked eighteen months and a minimum of 150 24-hour shifts shall become
permanent and the probationary period shall be considered part of his/her seniority time. A
new employee on a probationary status has no right to proceed to grievance in the event of
their discharge. The District will not extend any new employee probationary period.

All employees promoted to a higher classification shall serve a probationary period of
one year in the higher classification. During the probationary period, an employee may be
rejected at any time. An employee rejected during the probationary period from a position to
which they have been promoted shall be reinstated to the position from which they were
promoted unless charges are filed and they are dismissed in accordance with the District's
rules and regulations. If the District has not rejected the promotional candidate at the end of
one-year probationary period and the probationer has worked at least 100 24-hour shifts, the
position will become permanent. The District will not extend any promotional probationary
period.

ARTICLE 4. DISCRIMINATION

The District will not interfere with the right of its employees to become members of the
union. Neither the District nor any of its agents will exercise discrimination, interference,
restraint or coercion against any member of the Union because of Union membership. Nor
shall the District discriminate against any Union member for lawful Union activity. Neither the
Union nor the District employees shall discriminate against another employee not affiliated
with the Union.

There shall be no discrimination on the part of either the Union or the District because
of race, color, national origin, sexual orientation, age, sex, political or religious belief of any
employee.

Neither the Union nor any of its local members employed by the District, nor any of its
agents will exercise discrimination, interference, restraint or coercion against any employee
of the District or member of the Board of Directors of the District for lawful activity.

ARTICLE 5. SENIORITY

Seniority shall be followed as to layoffs and recall in order that the least senior
employee will be the first employee so laid off and the most senior employee laid off shall
be the first employee recalled to work.

Seniority shall be followed in the selection of vacations.

In the event the District determines to reduce the number of District personnel, the
authorized representative of the District shall negotiate with the authorized representative



of the Union as to the impacts of any layoffs to the extent required by law. The District
shall notify the employee or employees in writing at least 30 days in advance of such
reduction in force, stating the reasons for the layoff and whether it is temporary or
permanent. Any dispute arising under the provisions of this Article shall be subject to the
grievance procedure of this agreement.

The District will use the hiring process scores to determine the seniority of newly
hired Firefighters when multiple Firefighters are hired at the same time.

ARTICLE 6. HOURS WORKED

(a) Employees who, by nature of their work, are required to work twenty-four (24)
hour shifts, shall be required to work a schedule of not more than fifty-six (56) hours
average work week. This schedule shall consist of forty-eight hours on and ninety-six
hours off.

(b) Employees shall be in attendance at their scheduled work in accordance with the
provisions contained in this Agreement regarding hours of work, holidays, and leaves and
according to the rules and regulations established by the District.

(c) Pursuant to Section 7(k) of the Fair Labor Standards Act, the District agrees to
compensate all employees for hours worked above fifty-three hours per week at the normal
overtime rate of pay (time and one-half) regardless of whether employees are on any type of
paid leave.

(d) Employees who attend work related classes, that require attendance Monday
through Friday may have their work schedule temporarily changed to a forty-hour week.
When such occurs, the employee's forty-hour work week will commence at 0800 on Sunday
and continue through the seven days of the week until 0800 the following Sunday. During
this period of time, the employee will not be required to work his/her shift and will attend
classes Monday through Friday from 8:00am to 5:00pm.

ARTICLE 7. WORK SCHEDULE

The District shall maintain a work schedule specifying the days off of each
employee, and the Fire Chief shall keep such schedule up to date. When it is necessary to
reassign staff (floater positions) a minimum of five working days will be given to the
individual in writing of his/her new shift assignment.

ARTICLE 8. STAFFING

(a) The District shall employ six Captains in a mix of permanent and
probationary statuses.

(b) Minimum daily staffing will be six (6) unit employees per shift including two (2)
Captains or Acting Captains and four (4) Firefighters. The Fire Captain on duty shall



determine staffing on first responder units subject to written District direction and/or direction
of the Fire Chief or Assistant Fire Chief.

(c) Staffing of apparatus shall consist of one (1) Captain or one (1) Acting
Captain, one (1) qualified driver operator and one (1) licensed paramedic.

1.) Multiple qualifications may be accounted for by a single unit employee,
however, specific to the annual shift bid for staffing, the Captain Paramedic
should not fill the role of the regularly scheduled paramedic assignment
minimum.

In the event that minimum paramedic staffing is impacted by a member out
on sick leave, workers comp leave, parental leave, FMLA protected leave, or
other leave that is outside of the District’s control (i.e., subject to approval by the
District) Captain Paramedics shall count for minimum paramedic staffing.

2.) The minimum number of unit employees staffing apparatus shall be
three (3).

(d) When the District has two (2) units staffed, as set forth above, additional
apparatus may be staffed with alternate patterns.

(e) The staffing of additional units shall be at the discretion of the on-duty
Battalion Chief(s) or at the direction of a Chief Officer.

(H) Unit members will be allowed to "bid" for shift assignments on the basis of
seniority in rank with Captains (by seniority) bidding first, followed by Firefighters (by
seniority).

Captains will start their bids for the next assignment period on July 15t of each
year and post their bid results by July 15" of each year.

Firefighters will start their bids for the next assignment period on August 15t of
each year and post their bid results by August 15" of each year.

(g) During any time at which the Fire Chief deems a shift assignment detrimental to
the betterment of the department, he or she may change an assignment to benefit the
department. Rotation of personnel will be done in a manner not to create overtime.
Changing of personnel after rotation has occurred will not be subject to the grievance
procedure.



ARTICLE 9 PARAMEDIC PROGRAM

The District will maintain a Paramedic Program, provided:

1) A minimum of nine (9) Licensed & Accredited Paramedics on staff commit to
the program;
2) A cost recovery program is in place to provide program funding.

Employees who are in the Firefighter or Captain classification may be considered for
participation in the Districts First Responder Paramedic Program (Paramedic Program).

The number of employees eligible for the Paramedic Program shall be at the sole
discretion of the District. Each shift will be assigned no less than two (2) licensed and
accredited participating Paramedic Program qualified members.

The District shall pay the cost of required training, and certification to include ACLS,
PALS and ITLS for employees participating in the Paramedic Program. Participants are
responsible for providing the District with all necessary documentation to verify licensing,
accreditation and continuing education requirements are being met.

Failure to provide documentation of certification and accreditation from the Napa
County EMS Agency prior to license expiration will result in an immediate suspension from
paramedic duties and pay differential, until such time as documentation can be submitted to
the District. Employees accepted into the program shall commit to maintaining their license
and accreditation status to maintain a minimum number at nine (9). An employee may
withdraw from the program on the basis of District seniority, provided there is a replacement
Paramedic on staff. Requests to withdraw voluntarily shall be in the form of a written
request to the Fire Chief, and shall be filed with the Fire Chief at least ninety (90) calendar
days before the requested date of withdrawal from the Program. The ninety (90) calendar
days requirement may be waived at the discretion of the Fire Chief. When adequate
Licensed Paramedic staffing is available and a request has been received, all members of
the program will be given notice that a request to withdraw has been received, in the event
that there is a more senior Paramedic wishing to withdraw at that time.

Requests to withdraw from the program will be granted:

1) when there are adequate non-probationary Paramedics on staff to maintain a
minimum number of nine (9) and,

2) when the person requesting to withdraw is the most senior member requesting to
withdraw.

The District shall compensate an employee patrticipating in the Paramedic Program
and assigned as a Paramedic a Paramedic Program Incentive of ten percent (10%)
calculated on the participating employee’s base salary, not to exceed the percentage as
applied to the top step of the Firefighter classification.



ARTICLE 10. GRIEVANCE PROCEDURES

10.1 Definitions
« "Grievance" shall mean any dispute which arises out of the application,
interpretation, or enforcement of this Agreement or the District's Rules and
Regulations, including the discharge of permanent employees including
employees serving a probationary period following promotion.

+ "Grievant" shall mean any employee covered by the Agreement or the Union.
+ "Days" shall mean calendar days.
10.2 Time Limits

Any time limit specified herein may be waived or extended by written mutual
agreement of the District and the Union.

10.3 Informal Discussion
Employees are encouraged to discuss the dispute with a shift supervisor or command officer
in an effort to resolve the dispute prior to initiating a formal grievance. Failure to conduct such
informal discussion shall not preclude an employee or the Union from initiating a formal
grievance.

104 Step1l
A Grievant may initiate a grievance, with or without Union representation, within ten

(10) days of the occurrence or the Grievant knowledge of the occurrence giving rise to the
grievance by submitting a written description of the events giving rise to the grievance to
the Fire Chief or designee with a copy to the Union representative. The written grievance
shall specify the cause(s) of the grievance and the proposed remedies.

The Fire Chief or designee shall, within ten (10) days of submission, respond in
writing to the grievance with a copy to the Union representative.

10.5 Step?2
If the matter is not resolved to the satisfaction of the Grievant, the Union may

request, within the (10) days of receipt of the Step | response, that a grievance
committee be formed to review the grievance by submitting a written request to the
Board of Directors or their designee.

The grievance committee shall consist of two (2) members appointed by the District
and two (2) members appointed by the Union. The grievance committee shall meet within
ten (10) days of the referral of the grievance to the grievance committee and shall
investigate the grievance, interview witnesses, including the Grievant and employer
representative involved in the grievance, collect relevant written records, and carry out such
other investigation as may be required by the specific grievance.



The grievance committee may, by majority vote, require additional meetings or other
investigation, adopt findings, and/or issue a determination as to the outcome of the
grievance, including specific remedies. A majority determination of the outcome of the
grievance and remedies shall be binding upon the parties.

If a majority of the committee cannot agree on such determination and/or
remedies, the committee shall, within five (5) days notify the parties of its inability to
reach a majority decision.

10.6 Step 3
If the grievance has not been resolved by a majority decision of the grievance

committee, the Union may, within twenty (20) days of the date of the notification of the
grievance committee, demand that the matter be set for Arbitration. Such demand shall be
in writing to the Board of Directors. If the parties are unable to agree upon an Arbitrator, a
written request will be submitted by the parties to the State Conciliation and Mediation
Service requesting a list of seven (7) Arbitrators with experience conducting public sector
Arbitrations in northern California. "Upon receipt of the list, the parties shall alternately strike
names and the last name remaining shall be the Arbitrator to hear the grievance. Order of
striking will be determined by a coin flip.

The decision of the Arbitrator shall be final and binding upon the parties. The
Arbitrator shall not add to, subtract from, change or modify any provision of this
Agreement.

The fees and expenses of the Arbitrator and Reporter shall be shared equally by the Union
and the District. Expenses and/or fees, including fees paid to investigators, experts and/or
consultants, if any, incurred by the parties to the grievance shall be borne by the parties by
whom they were retained or selected.

ARTICLE 11. SAFETY GEAR AND EQUIPMENT

The District shall supply all safety gear and equipment as required by CAL-OSHA
and recommended by NFPA fire equipment safety standards.

The District will supply ANSI approved station, turnout and wildland boots. The
Project Manager for each subject will make recommendations to the District for the boot
standard that meets the NFPA 1977 or current standard on protective clothing and
equipment for structure or wildland fire fighting safety footwear.

The standard will establish a baseline price exposure for the District. The cost
difference of any approved boot costing more than the established standard shall be paid
for by the member.

Boots must be worn out prior to obtaining approval for replacement.



ARTICLE 12. SICK LEAVE/FAMILY SICK LEAVE

(a) Sick leave shall be defined as leave taken for any non-job-related illness or non-
job injury that incapacitates any employee from performing his/her duties; or leave taken to
care for an eligible family member pursuant to District Standard Operating Guidelines, the
Family Medical Leave Act (“FMLA”), or California Family Rights Act (“CFRA”), with such leave
not to exceed an amount more than the minimum established by law. Personnel reporting for
duty and later reporting off-duty due to illness or non-job-related injury are to be charged to
sick leave to the nearest quarter hour.

(b) The accrual of sick leave credits shall be recorded by the District. Twenty-four
(24) hour shift employees shall accrue sick leave at the rate of seven/twelfths (7/12) of one
twenty-four (24) hour shift per month up to a maximum of one hundred sixty-eight (168)
hours in any one (1) calendar year. Eight-hour shift employees shall accrue sick leave at the
rate of eight (8) hours per month up to a maximum of ninety-six (96) hours in any calendar
year.

(c) Sick leave with pay shall be totally cumulative.

(d) All District personnel who work on a twenty-four (24) hour shift basis shall
have sick leave deducted by hours. For absences from a scheduled on-duty twenty-four
(24) hour shift, twenty-four (24) hours sick leave shall be deducted for each twenty-four
(24) hour shift missed. When such employees take sick leave for less than a twenty-four
(24) hour shift, sick leave shall be charged to the quarter hour. An employee who works
on an eight (8) hour shift shall have eight hours sick leave deducted for each eight (8)
hour shift missed. When such employees take sick leave for less than an eight (8) hour
shift, sick leave shall be charged to the nearest quarter hour.

(e) In the event of a longer term non-work related illness or injury, and if all accrued
sick leave is exhausted, accrued personal leave may be used as defined in Article 14.c to
extend the period of sick leave up to the maximum leave credited for the particular employee,
with such extended sick leave pay being deducted from the employee’s personal leave bank.

() Sick leave will not be approved where the illness or injury is directly traceable to
employment other than employment by the District where the employee is receiving
Worker's Compensation from the other employment.

(g) In order for an employee to qualify for sick leave payments, an employee must
report his illness or injury to the District office not later than one (1) hour before their normal
starting time of the first day of absence, unless circumstances surrounding the absence
make such reporting impossible, in which event the reporting must be done as soon
thereafter as possible. All sick leave absence in excess of two (2) consecutive shifts may
require a doctor's certificate setting forth the nature of the illness or injury before payment
for sick leave is made. All absence for which sick leave is required, regardless of lengths or
duration of such absences, require the submission of a report of absence from duty upon
return to work.

10



(h) An employee who is laid off and reappointed within twelve (12) months shall have
restored the accrued sick leave existing at the time of their lay off. When an employee is
transferred to another position, their sick leave shall continue to be available.

(i) Earned sick leave credits are not convertible to a cash bonus and are applicable
only when the illness occurs on an employee's regularly scheduled workday.

() Any employee who shall have submitted his resignation or received a notice of
intent to terminate may be required to furnish a doctor's certificate for each instance of sick
leave usage.

ARTICLE 13. BEREAVEMENT LEAVE

Two (2) twenty-four (24) hours paid shifts bereavement leave may be taken for a
death in the immediate family. Immediate family is defined as spouse, child, parent,
grandparent, brother, sister, mother-in-law, father-in-law, foster children and "step-laws".
Paid bereavement leave shall not be charged against any of the employees accrued
time and cannot be carried from year to year.

ARTICLE 14. PERSONAL LEAVE

(@) All District employees who work on a twenty-four (24) hour shift basis (56- hour
work week) shall accrue personal leave in lieu of vacation and holiday leave as follows:

1 to 3 years of service 10.1 hours/pay period 11 shifts per year
4 to 7 years of service 12.9 hours/pay period 14 shifts per year
8 to 11 years of service 13.85 hours/pay period 15 shifts per year
12 plus years of service 14.77 hours/pay period 16 shifts per year

An employee assigned to a forty (40) hour work week from a fifty-six (56) hour
workweek shall accrue personal leave at the applicable rate for the employee's years of
service divided by 1.4, and shall have all banked personal leave hours converted as well by
dividing by 1.4.

If an employee is re-assigned to a fifty-six (56) hour work week from a forty (40) hour
work week, all personal leave banked hours shall be multiplied by a factor of 1.4. Any
member who is in an L.W.O.P. status or who has been suspended without pay shall not
accrue personal leave or sick leave for the duration of the LWOP or suspension. If the
assignment, LWOP or suspension covers a portion of a pay period, leave accruals shall be
pro-rated for that period.

(b) Employees shall be permitted to use accrued personal leave for purposes of taking

annual vacations with approval as stated in this Agreement. The Fire Chief shall post a
vacation schedule through the month of November of each year so as to allow each employee

11



to select a vacation period or periods for the next calendar year, and employees shall
designate their choice of vacation period by November 30.

Vacations shall be selected on the basis of shift seniority. Once an employee has
used seniority to schedule a vacation period, that employee shall not be permitted to use
seniority to claim a subsequent vacation period over an employee who has not already
scheduled a vacation period. If an employee fails to submit a vacation request during the
November posting, the employee shall not subsequently be permitted to "bump" a less
senior employee's scheduled vacation. Only one member per shift shall be allowed on
vacation at any one time.

(c) Department members may use accrued personal leave for vacation purposes at
other times of the year (“same day leave requests”) with the approval of their supervisor,
provided that the approval does not result in more than one person being on “vacation” per
shift. Exceptions to the “one person on vacation” rule are when time off is needed for other
than “vacation” that does not fall under normal “sick leave” circumstances. Examples of
personal leave use for reasons other than for “vacation” include but are not limited to: strike
team rest periods, extended illness with exhaustion of sick leave hours, emergencies other
than illness that require time off to mitigate. All personal leave used for other than vacation
shall be approved by the Fire Chief.

(d) Such approval may be given after the fact in the event the Fire Chief or designee is
not available and/or there is an urgent need to use personal leave and advance approval is
not practical.

(e) An employee may accumulate up to two times the employee's annual accrual of
personal leave.

() Employees may sell personal leave back to the District to a maximum of two
hundred sixty-four (264) hours per calendar year provided they have taken at least forty-eight
(48) hours of personal leave during that calendar year. An employee who desires to sell
back personal leave must notify the Fire Chief in writing by November 20th of the year during
which the personal leave will be sold back. Sell back pay shall be totally cumulative.

(g) Any employee taking personal leave off who accepts a strike team assignment
shall have the leave cancelled at that time without loss of leave credits.

(h) Each July 1st. each employee may donate eight (8) hours of personal leave to a
Union Business Leave (UBL) bank. UBL will only be used for union business which has
been approved by the department representative. The required donation may be waived
on a year-to-year basis at the discretion of the department representative. While
individuals are on UBL, they shall be compensated on an hour-for-hour basis and such
time shall be deducted from the UBL bank. If the use of UBL creates overtime for
coverage, the deduction from the UBL bank will be made at the time and one-half rate.

12



(i) Vacation requests will be acted upon promptly and once approved may be
cancelled only in the event of an unforeseen operational need of an urgent nature.

() Normal shift trades may be permitted with the advanced approval of the
company officer. Company Officer and probationary firefighter trades must be approved
by a Chief Officer. All shift trades shall be in writing on a standard trade form. Shift trades
are an agreement between the two parties, not between any party and the District. All
trades are to result in no cost to the District. Trades may not be used to permanently alter
the work schedule. Trades may not be “paid back” in any other form other than the
intended “hours worked” agreement. Once approved the Fire Chief may cancel a trade
only in the event of an unforeseen operational need of an urgent matter or if a cost to the
District would result if the trade were executed.

ARTICLE 15. OVERTIME

(a) Overtime paid shall be adjusted to a forty (40) or fifty-six and three-tenths (56.3)
hour per week basis, depending on the job filled.

(b) For employees working on a twenty-four (24) hour shift basis overtime is work
performed in excess of their regularly scheduled shift cycle. An employee working in excess
of their regularly scheduled shift cycle shall receive pay at one and one-half (1-1/2) times
their regular base wage rate.

(c) When an employee works overtime, out of their normal rank or classification in an
acting capacity, they shall receive overtime pay of time and one-half which includes an
additional 7.5% of the employee’s base wage rate. The applicable overtime rate shall be
adjusted to a forty (40) hour or fifty-six and three-tenths (56.3) hour per week basis,
depending on the job filled.

(d) The on-duty Captain shall oversee administration of the overtime list when
overtime occurs on their shift. For the purposes of this agreement, overtime hours shall be
considered a nonscheduled work assignment. Employees with the least amount of hours will
have priority for eligible overtime assignments they qualify for. During periods of high fire
danger or other actual or predicted emergency situations, employees may be contacted to
determine availability to respond. A list generated in this manner shall not be used in place
of the regular overtime call process as described above.

(e) Employees held over on shift shall be paid a minimum of one (1) hour and to the
nearest 1/4 hour thereafter.

(f) Time spent by employees at training drills or emergency calls during scheduled
days off shall be considered overtime: Overtime shall not be worked without the prior
authorization of the Fire Chief or designee.

13



When an employee reports for a drill or emergency calls on a scheduled day off
they shall be released and permitted to return home when the drill or emergency incident
is deemed terminated by the on-duty Fire Captain.

(g) Employees called in on their days off for drills shall receive a minimum of one
(1) hour overtime pay.

(h) For the purposes of this ARTICLE 15, "emergency" is defined as a condition, which
requires immediate response to a given situation, which involves the protection of life and/or

property.

() Employees contacted and ordered in by the Fire Chief or his/her representative
will be reimbursed from the time they receive the order to report to the station with a four-
hour minimum. Overtime will not be reimbursed for the employee response time if the
employee is not ordered in by the Fire Chief or designee or if the employee does not
arrive within twenty minutes. In the event station coverage is still needed after two hours
to meet ARTICLE 8 (a), coverage will be determined by the overtime list. All other
personnel will be released at that time.

() District personnel not on duty but in station when a call is Dispatched by Napa 4,
will not be eligible for overtime unless they are required to staff a department resource to
respond to the emergency or are required to upstaff for District standby or coverage.

(k) Whenever an overtime position is created and cannot be filled by qualified
personnel on scheduled duty, the position creating the overtime will be the position filled.
The District shall maintain one overtime list. If the overtime is created anytime during a
normal shift (0800 through 0800 hours) the position will be filled by any eligible individual
but shall be compensated at the rate for the position creating the overtime.

() Early relief (two hours or less) may occur pursuant to employee agreement,
either expressed or implied and is unknown to the department. This arrangement as
described shall not have the effect of increasing the number of compensable hours of work
where it is voluntary on the part of the employees. If the practice or early relief is required
by the Department, the time involved must be added to the employee’s tour of duty and
treated as compensable time.

ARTICLE 16. OUT OF CLASS POSITION

A Firefighter may serve as an Acting Captain if the employee has 1) a minimum of
three years of service with the District and 2) has completed California State Fire training
(CSFT) Fire Company Officer (or CSFT equivalent) Certificate prerequisites, educational
requirements and Department provided task book. Compensation for Acting Captain shall
be 7.5% of the employee's base wage rate.

Employees who are placed in an acting Captain's position on an incident separate
from any on-duty Captain shall receive Out-Of-Class pay for any assignment longer than
one hour.

14



ARTICLE 17. HEALTH AND WELFARE

District monthly contributions towards the premium cost of health insurance for the
employee, their spouse and minor children shall be:

For Plan Year 2024, the District contribution amount toward the monthly premium cost
of health insurance shall be:

SINGLE TWO-PARTY FAMILY
$954.86 $1,909.72 $2,482.62

Effective Plan Year 2025, the District monthly contribution amount towards the monthly
premium cost of health insurance shall be calculated at 95% of the CalPERS 2025 Health
Premium — Region 1 Kaiser rates at each benefit level (Single, Two-Party, Family), but in no
event will the District monthly contribution towards the monthly premium cost exceed 110%
of the 2024 District monthly contribution amounts, i.e., Single $1,050.35; Two-Party
$2,100.69; Family $2,730.89.

Effective Plan Year 2026, the District monthly contribution amount towards the
monthly premium cost of health insurance shall be calculated at 95% of the CalPERS
2026 Health Premium — Region 1 Kaiser rates at each benefit level (Single, Two-Party,
Family), but in no event will the District monthly contribution towards the monthly
premium cost exceed 110% of the 2025 District contribution amount.

Effective Plan Year 2027, the District monthly contribution amount towards the
monthly premium cost of health insurance shall be calculated at 95% of the CalPERS
2027 Health Premium — Region 1 Kaiser rates at each benefit level (Single, Two-Party,
Family), but in no event will the District monthly contribution towards the monthly
premium cost exceed 110% of the 2026 District contribution amounts.

Unit members who choose to waive health coverage will be entitled to a monthly
cash payout of $350 per month. Members who waive coverage are required to provide
proof of alternative health plan coverage.

The District contracts with CalPERS to provide post-retirement health benefits through
the CalPERS Vesting Program for Retiree Health Care (see Vesting Schedule, Appendix
B). All District employees hired will be enrolled in the Vesting Program. District employees
hired prior to the program implementation date will be offered the option annually to opt into
the program as allowed per CalPERS regulations.

District will contract with Vision Service Plan for optical coverage and will pay the total
cost of the premium for the length of the agreement.

District agrees to pay 100 percent of the premium per month for Delta Dental
Insurance Plan for each employee and their spouse and minor children. Retirees shall be
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allowed to participate in the Dental, Vision and Life Policies available to active members, as
allowed for by the provider. If retirees elect to participate, they will pay the full premium
required by the provider, at no cost to the District.

The District shall pay the employees entire cost of coverage under the long- term
disability insurance plan provided by the California Association of Professional Firefighters.

The District will provide, and pay, the entire cost of a $50,000 life insurance "policy
and $50,000 additional accidental death and dismemberment insurance policy for all
represented members.

Employee(s) who are injured or ill, where such injury or iliness is non-work related
shall be permitted to work light duty, when according to their doctor they are eligible for light
duty. An employee assigned to light duty shall be temporarily converted to a forty (40) hour
workweek. This temporary schedule shall be 8:00 am to 5:00 pm, Monday through Friday;
however, the employee (s) shall continue to receive their "normal pay based upon a fifty-six
(56) hour workweek." While on this temporary forty (40) hour schedule, the employee(s)
shall not be eligible for holidays, if such occur, since they are receiving holiday pay and they
would need to use leave balances, if required.

Light duty assignments for non-work-related injury shall be limited to six (6) months
unless extended with the mutual consent of employee and the Fire Chief.

ARTICLE 18. EDUCATIONAL INCENTIVE PROGRAM

(a) Employees represented in this bargaining Unit are eligible to participate in this
program. Employees must present a copy of their college degree and/or State Fire
Marshal's certification in the appropriate field to be eligible for incentive pays. The District
may confirm the accreditation of an educational institution to confirm its obligation to make
education incentive payments under this Article. Incentive pays shall be processed according
to District pay practices and shall begin the first full pay-period after the employee submits
acceptable documentation.

(b) Employees are eligible to receive up to a total of twelve and one-half percent
(12.5%) in Education and Incentive Pay. Education and Incentive Pay shall be paid on the
employee's base salary rate and shall only be paid if the employee obtains and maintains
current and valid certification, as designated by the regulating agency or the District.
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Education/Certification Percentage

Associate Degree from an accredited institution 2.0%

Bachelor of Science or Arts Degree from an accredited
institution? 4.0%

California State Fire Training (CSFT)
Fire (Company) Officer (or CSFT equivalent) Certificate or upon completion of company officer
class series and Department provided task book 2.0%

California State Fire Training (CSFT)
Chief (Fire) Officer (or CSFT equivalent) Certificate or completion of chief officer class series and

Department provided task book 2.0%

Hazard Materials Technician Certificate? 2.5%
Hazard Materials Specialist? 2.5%
Heavy Rescue Technician® 2.5%
Heavy Rescue Specialist? 2.5%

(c) All employees will be allowed to take voluntary fire science training courses on
duty if no overtime is incurred by the District. Courses must also be approved by the District's
Training Officer or Fire Chief.

(d) All employees may be allowed to take courses as outlined in (c) and incur overtime
if approved by the Fire Chief.

1 Employees with a Bachelor’s Degree and an Associate’s Degree shall be eligible for a maximum of 4.0%.

2 There shall be a limit of three (3) persons on the HAZ Mat team. HAZ Mat Technician requires 4/40-hour classes, Modules
1A, 1B, 1C, and 1D. HAZ Mat Specialist requires 6/40-hour classes, Modules 1A, 1B, 1C, 1D, 1F, and 1G, and Hazardous
Materials Assistant Safety Officer.

3 There shall be unlimited participation on the Heavy Rescue Team. Heavy Rescue Technician requires Rope Rescue
Awareness/Operations, Confined Space Awareness, Trench Rescue, and Swift Water Technician. Heavy Rescue Specialist
requires Rope Rescue Awareness/Operations, Structural Collapse Specialist I, Confined Space Awareness and Rescue,
Trench Rescue, and Swift Water Technician. Both require a minimum of 65% attendance to all scheduled drills in-District,
an annual recertification of the task books and skills checkoff as part of the Napa Interagency Rescue Team. Certification
reviews will be conducted annually, and employees failing to meet the established standards shall be ineligible for this
certification incentive for the following calendar year.
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(e) The District agrees to reimburse eligible employees for tuition, books and materials
pursuant to the following:

e Courses eligible for reimbursement must be accredited and the curriculum
approved by the Training Officer;

e Courses eligible for reimbursement must be pre-approved by the Training
Officer prior to enrollment by the employee;

e Reimbursement is subject to the employee passing the course with a grade of
“C” or better or “Pass” for Pass/Fail coursework.

The District agrees to pay for tuition, books, and materials for courses that are
approved by the Training Officer. The employee taking courses agrees to remain with
the District for a period of at least six (6) months after completion of the last course for
which tuition costs are paid. If the employee voluntarily leaves District employment or
is terminated for cause at any time during the six (6) months following completion,
he/she shall reimburse the District for costs (tuition, books and materials) for all
courses taken in the past six (6) months. Similarly, if the employee voluntarily leaves
District employment or is terminated for cause prior to completion of the associated
course(s), he/she shall reimburse the District for any non-refundable costs incurred by
the District for tuition, books, and materials.

() Each member is limited to a maximum seven hundred fifty dollars ($750) per
fiscal year total reimbursement amount to be used towards tuition, books and materials
associated with approved training coursework. Any unused portion of the fiscal year
amount may not be carried over into the next fiscal year or combined with unused amounts
from prior fiscal years. The Fire Chief can approve an exception to this financial limit if the
District budget allows and the coursework specifically addresses a District need.

(g) A committee consisting of up to two (2) designated representatives from the
District and up to two (2) designated representatives from the Association will meet
periodically to determine training requirements in order to maintain active status on the
Heavy Rescue Team.

ARTICLE 19. CLOTHING ALLOWANCE

The District will pay each member $50.00 monthly for the purchase and
maintenance of approved uniforms. Payment will be made twenty-four times per year.
Rules and Regulations will provide for daily uniform inspections by Captain or Acting
Captain.

The employer agrees to replace uniform items, which are damaged beyond repair,

and the damage was incurred in the line of duty. This section shall not apply to uniform
items, which wear out over a period of time.
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ARTICLE 20. BILINGUAL PAY

At its discretion, the District may determine that certain languages, including sign
language and Braille, are necessary to facilitate service to the public. In so doing, the
District may designate employees as bilingual service providers. The District will pay
seventy dollars ($70.00) per month to a designated employee who has demonstrated the
ability to speak fluently in an eligible language. No more than seventy dollars ($70.00) per
month will be paid for one or multiple languages. The District will determine bilingual
proficiency through a written and/or verbal testing process.

ARTICLE 21. RETIREMENT

Effective fiscal Year 2017/2018 employees in Safety Fire First Tier Plan (3% @50)
shall contribute fifty percent (50%) of the Plan’s Total Normal Cost Rate, not to exceed
15.00%.

Effective fiscal Year 2017/2018 employees in Safety Fire Second Tier Plan (3% @55)
shall contribute fifty percent (50%) of the Plan’s Total Normal Cost Rate, not to exceed
14.00%

Employees hired after January 1, 2013 who are “new” members of CalPERS under
the definition of the Public Employees’ Pension Reform Act of 2013 (“PEPRA”) shall be
subject to the requirements of the Act and shall contribute 50% of the normal cost, as
determined by CalPERS.

Employees may exhaust accrued paid leaves prior to CalPERS disability
retirement subject to approval of the Fire Chief.

ARTICLE 22. NO STRIKE/NO LOCKOUT

(a) There shall be no slow-down, work stoppage, strike, or lockout during the term of
the AGREEMENT. Any employee violating the terms of this ARTICLE 22 shall be subject to
disciplinary action up to and including termination.
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ARTICLE 23. WAGES

(&) Annual cost of living (COLA) wage adjustment:

Effective the first full pay period in July 2024 base wage rates shall be increased by
4.0%.
Effective the first full pay period in July 2025 base wage rates shall be increased by
4.0%.
Effective the first full pay period in July 2026 base wage rates shall be increased by
4.0%.

(b) Members shall receive longevity pay in the following increments:

ELIGIBILITY ANNUAL MONTHLY BI-WEEKLY
After completion of 5 years $1,200 $100 $46.15
After completion of 10 years $1,800 $150 $69.23
After completion of 15 years $2,400 $200 $92.31
After completion of 20 years $3,000 $250 $115.38
After completion of 25 years $3,600 $300 $138.46

Payment will be made bi-weekly, 26 times per year.

ARTICLE?4. SEPARABILITY CLAUSE

The provision of this AGREEMENT are deemed to be separable to the extent that if
a court or administrative tribunal of competent jurisdiction adjudges any provisions of this
AGREEMENT and its application between the District and the Union to be in conflict with
any law, such decision shall not affect the validity of the remaining provision of the
AGREEMENT, but such remaining provisions shall continue in full force and effect.

ARTICLE 25. TERM OF AGREEMENT

(&) This Agreement shall be effective July 1, 2024, and shall remain in full force and
effect from year to year thereafter unless either party shall give written notice to the other of
its desire to amend or terminate said AGREEMENT at least 60 days prior to June 30, 2027
or any subsequent such anniversary date. The parties may, by mutual consent, extend this
AGREEMENT for a specific period.

(b) Upon the giving of notice provided above, the parties shall meet, negotiate and
attempt to resolve differences concerning proposed amendments and changes submitted by
either of them. Should the parties fail to agree on said requested amendments and
changes, all such differences shall be determined in accordance with applicable law.
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ARTICLE 26. RE-OPENER ECONOMIC CRISIS

(a) Should the District's apportionment of property taxes decrease more than
10% for the preceding year, both parties agree to re-open this Agreement to discuss cost
saving proposals, which may affect articles contained within the labor agreement.

(b) Should the State of California reduce the amount of property tax revenue or
transfer property tax revenue exceeding 10%, both parties ok to re-open this Agreement to
discuss cost saving proposals, which may affect articles contained within the labor
agreement.

(c) The parties agree that any re-opener, by virtue of this Article, does not
obligate the parties to reach agreement but, only provides a forum for possible
discussion and possible resolution.

[SIGNATURES ON NEXT PAGE]
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- SIGNATURES -

For the District:

By %/éﬁ’/

Geoff Belyea, Fire Chief
American Canyon Fire Protection District

Gregory Ramirez, Labor Consultant
IEDA

Date d:05/07/24

FIREFIGHTERS LOCAL 1186
IAFF, AFL-CIO

w
By Preston Quick (Jul 5, 2024 15:33 PDT)

Preston Quick, Local 1186, IAFF

s
By } PBF
Robert Rojas, Local 1186, IAFF

By Danevin Steeld (1ul 7 2024 16-27 PDT)

Donevin Steele, Local 1186, IAFF

By Max Ftchieson (Jul 5 2024 15:41 PDT)

Max Etchieson, Local 1186, IAFF

B Y Davis Pratt (Jul 5, 2024 16:14 PDT)

Davis Pratt, Local 1186, IAFF

ByKyle Murchison (Jul 5,2024 15:37 PDT)

Kyle Murchison, Local 1186, IAFF
Ken Martin

By<en Martin (Jul 8,2024 11:33 PDT)

Ken Martin, Labor Relations Consultant

Dated: 07/08/24
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APPENDIX A

SALARY SCHEDULE
EFFECTIVE FIRST FULL PAY PERIOD JULY 2024

STEP |HOURLY|BI-WEEKLY| MONTHLY | ANNUAL
FIREFIGHTER
1-18 Months 1 $290.86] $3,344.54| §$7,246.49| $86,957.94
FLSA Pay $89.59 $194.10f $2,329.23
2 $34.46] $3,859.96| $8,363.25| $100,358.99
FLSA Pay $103.39 $224.02| $2,688.19
31-42 Months 3 $38.00| $4,256.55| $9,222.53| $110,670.36
FLSA Pay $114.01 $247.03| $2,964.38
43+ Months 4 $39.19] $4,389.70] $9,511.02| $114,132.30
FLSA Pay $117.58 $254.76] $3,057.12
CAPTAIN
1-12 Months 1 $43.11] $4,827.82| $10,460.27| $125,523.19
FLSA Pay $129.32 $280.19]  $3,362.23
13-24 Months 2 $43.68| $4,892.24| $10,599.86| $127,198.32
FLSA Pay $131.04 $283.92|  $3,407.10
25-36 Months 3 $45.87] $5,137.07] $11,130.32| $133,563.82
FLSA Pay $137.60 $298.13|  $3,577.60
37+ Months 4 $48.15| $5,393.35| $11,685.59| $140,227.12
FLSA Pay $144.46 $313.01 $3,756.08

% Chg

4.0%
4.0%
4.0%

4.0%

4.0%
4.0%
4.0%

4.0%

Firefighter and Captain hourly rates are equal to the bi-weekly rate divided by 112 hours .

Firefighter and Captain annual rates are equal to the bi-weekly rate multiplied by 26.

Firefighter and Captain monthly rates are equal to annual rate divided by 12.

Firefighter and Captain bi-weekly FLSA Pay is equal to the hourly rate mutiplied by 3.

23



APPENDIX A

SALARY SCHEDULE
EFFECTIVE FIRST FULL PAY PERIOD JULY 2025
% Chg
STEP HOURLY BI-WEEKLY MONTHLY ANNUAL
FIREFIGHTER
1-18 Months 1 $31.06| $3,478.32| $7,536.35| $90,436.26| 4.0%
FLSA Pay $93.17 $201.87| $2,422.40
2 $35.84| $4,014.36| $8,697.78| $104,373.35| 4.0%
FLSA Pay $107.53 $232.98]  $2,795.71
31-42 Months 3 $39.53] $4,426.81| $9,591.43| $115,097.17| 4.0%
FLSA Pay $118.58 $256.91 $3,082.96
43+ Months 4 $40.76] $4,565.29| $9,891.47| $118,697.59| 4.0%
FLSA Pay $122.28 $264.95|  $3,179.40
CAPTAIN
1-12 Months 1 $44.83] $5,020.93| $10,878.68| $130,544.12| 4.0%
FLSA Pay $134.49 $291.39| $3,496.72
13-24 Months 2 $45.43] $5,087.93| $11,023.85| $132,286.25| 4.0%
FLSA Pay $136.28 $295.28/ $3,543.38
25-36 Months 3 $47.70] $5,342.55| $11,575.53| $138,906.37| 4.0%
FLSA Pay $143.10 $310.08]  $3,720.71
37+ Months 4 $50.08] $5,609.08| $12,153.02| $145,836.21 4.0%
FLSA Pay $150.24 $325.53|  $3,906.33

Firefighter and Captain hourly rates are equal to the bi-weekly rate divided by 112 hours .

Firefighter and Captain annual rates are equal to the bi-weekly rate multiplied by 26.
Firefighter and Captain monthly rates are equal to annual rate divided by 12.
Firefighter and Captain bi-weekly FLSA Pay is equal to the hourly rate mutiplied by 3.

Chief Officer annual rates are equal to monthly rate multiplied by 12.

Chief Officer hourly rates are equal to the annual rate divided by 2080.
Chief Officer bi-weekly rates are equal to the annual rate divided by 26.
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APPENDIX A

SALARY SCHEDULE
EFFECTIVE FIRST FULL PAY PERIOD JULY 2026

STEP HOURLY BI-WEEKLY MONTHLY ANNUAL
FIREFIGHTER
1-18 Months 1 $32.30] $3,617.45| $7,837.81] $94,053.71
FLSA Pay $96.90 $209.94| $2,519.30
2 $37.28| $4,174.93| $9,045.69| $108,548.29
FLSA Pay $111.83 $242.30] $2,907.54
31-42 Months 3 $41.11] $4,603.89] $9,975.09| $119,701.06
FLSA Pay $123.32 $267.19]  $3,206.28
43+ Months 4 $42.39| $4,747.90| $10,287.12| $123,445.49
FLSA Pay $127.18 $275.55 $3,306.58
CAPTAIN
1-12 Months 1 $46.62| $5,221.76] $11,313.82| $135,765.88
FLSA Pay $139.87 $303.05 $3,636.59
13-24 Months 2 $47.25| $5,291.45| $11,464.81| $137,577.70
FLSA Pay $141.74 $307.09] $3,685.12
25-36 Months 3 $49.61| $5,556.25| $12,038.55| $144,462.63
FLSA Pay $148.83 $322.46|  $3,869.53
37+ Months 4 $52.08| $5,833.45| $12,639.14| $151,669.66
FLSA Pay $156.25 $338.55 $4,062.58

% Chg

4.0%

4.0%

4.0%

4.0%

4.0%

4.0%

4.0%

4.0%

Firefighter and Captain hourly rates are equal to the bi-weekly rate divided by 112 hours .

Firefighter and Captain annual rates are equal to the bi-weekly rate multiplied by 26.

Firefighter and Captain monthly rates are equal to annual rate divided by 12.

Firefighter and Captain bi-weekly FLSA Pay is equal to the hourly rate mutiplied by 3.

Chief Officer annual rates are equal to monthly rate multiplied by 12.

Chief Officer hourly rates are equal to the annual rate divided by 2080.
Chief Officer bi-weekly rates are equal to the annual rate divided by 26.
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AMERICAN CANYON FIRE PROTECTION DISTRICT

JOB DESCRIPTION 200.04
June 2009

FIRE CAPTAIN

DEFINITION:

Under direction, to perform supervisory and technical work in fire fighting,
emergency rescue, fire inspection and fire training activities; and to do related
work as assigned.

EXAMPLES OF DUTIES:

Plan and execute work assignments of fire suppression and rescue personnel in
an assigned company.

Respond to fire alarms as commanding officer, and as such is responsible for the
supervision, performance and safety of assigned fire fighting personnel.

Direct fire fighting, rescue and emergency medical operations until relieved by a
superior officer.

Operate radio-telephone equipment.

Supervise and participate in salvage and overhaul operations.

Direct the cleaning of quarters, equipment and apparatus at fire station.
Inspect personnel and maintain discipline.

Instruct and drill fire departmental personnel in fire fighting methods, techniques,
and related subjects.

Supervise and participate in the inspection of buildings and installations for fire
hazards and fire safety systems as required by State Laws and District
Ordinances.

Assume administrative responsibilities involving the department’s budgeting,
purchasing, equipment maintenance and personnel and training functions.

Prepare reports and maintain records.
May be required to respond to fire calls during non-duty hours.

May be assigned a variety of special assignments involving fire prevention,
department communications and other staff assignments.

Supervise, train and evaluate subordinates.
Serve as Duty Chief as assigned.
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AMERICAN CANYON FIRE PROTECTION DISTRICT

JOB DESCRIPTION 200.04
June 2009

QUALIFICATIONS:
Knowledge of:

Principles, practices and procedures of modern fire fighting and protection of
lives and property.

Rules, regulations and operational procedures of the Fire Department.

Operation and maintenance of the type of apparatus and equipment used in
modern fire fighting activities.

Principles of supervision, training and performance evaluation.

Mechanical, chemical and related characteristics of a wide variety of flammable
and explosive materials and objectives.

Local geography including the location of mains and hydrants and the major fire
hazards of the District.

Ability to:

Communicate clearly and concisely, orally and in writing.

Conduct through fact finding inspection and investigation.

Operate apparatus and equipment used in modern fire fighting activities.

Establish and maintain cooperative working relationships with those contacted in
the course of work.

Supervise, train and evaluate assigned staff.

EXPERIENCE AND EDUCATION:

Any combination equivalent to experience and education that could likely provide
the required knowledge and abilities would be qualifying. A typical way to obtain
the knowledge and abilities would be:

Experience;

A minimum of three years of service with the District and 2) has completed the
Districts Captain career development program and/or has a CSFM Fire Officer
Certificate.
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AMERICAN CANYON FIRE PROTECTION DISTRICT

JOB DESCRIPTION 200.04
June 2009

Step 1 Requirements

Individuals must have successfully completed CSFM Level 1 Officer Certification
Classes or the District Company Officer Career Development Program in order to
participate in the examination for Captain.

Individuals must successfully complete any of the additional CSFM Fire Officer
Courses as part of his/her successful completion of probation.

Step 2 Requirements

Individuals who wish to advance to 4th Step Captain must have completed their
Captain’s probation and become certified as a CSFM Fire Officer and in addition
have successfully completed one CSFM Chief Officer Class.

Individuals promoting to Captain will receive the educational incentive for Fire
Officer only while at 1%' — 3rd Step Captain.

Necessary Special Requirements:

Possession of an appropriate California driver’s license.

Must have and maintain a State of California EMT-1A or FS Certification.
Must become a certified Defibrillator operator and maintain this certification.

State Officer Certification needed before advancement to 4th step Captain’s
range.

ADA Special Requirements:

Essential Duties require the following physical abilities and work environment:

Ability to sit, stand, walk, run, kneel, crouch, squat, stoop, reach, crawl, twist,
climb, drive, and lift 150 Ibs; exposure to cold, heat, extreme noise, outdoors,
confining work space, electrical hazards, vibration, chemicals and dust, toxic
waste, mechanical hazards, explosive materials; availability for shift work, on-call
and stand-by call.

DESIRABLE EDUCATION:

Associate of Arts or Associate of Science Degree.
APPOINTMENT:

The Captain will serve a 1 year probationary period.
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AMERICAN CANYON FIRE PROTECTION DISTRICT

JOB DESCRIPTION 200.05
June 2009
Revised: August 2018

FIRE FIGHTER
DEFINITION:

Under supervision, to fight fires and to participate in fire prevention activities in
protecting life and property; to operate and maintain firefighting and rescue
apparatus, equipment and district facilities ; and to do related work as assigned.

DISTINGUISHING CHARACTARISTICS:

Positions assigned to this class perform both trainee and journey-level fire
prevention, medical care and fire suppression work. When initially employed,
incumbents will be expected to successfully complete comprehensive entry level
firefighter training program lasting one year followed by a six month driving and
pump operations training. Upon completion of the eighteen (18) month probation,
firefighters are expected to perform a full range of prevention, safety, medical,
suppression, and apparatus operator duties assigned to the class and to learn
journey level skills in all areas of work assigned. Individuals are periodically
evaluated by supervisors regarding their progress in skill development, ability to
function in their work environment and either work related elements of the job,
both during and after completion of the probationary employment period.

EXAMPLES OF DUTIES:

Serve as hose and/or apparatus operator in firefighting situations, including
placing and pulling working lines, manning the nozzle to direct the stream of
water on the fire, placing, raising, lowering, and climbing ladders, and assisting in
overhaul and salvage operations.

Respond to rescue calls and administer life support at the basic and/or advanced
level.

Clean and inspect equipment, perform lubrication, make adjustments and repairs
to equipment, and maintain fuel and oil supply.

Clean and test fire hoses.
Operate radio-telephone and digital equipment.

Study Fire Department Rules and Regulations, fire hazards, fire fighting
techniques, and related subjects.

Participate in salvage operations.
May be required to respond to fire calls during off-duty hours.
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AMERICAN CANYON FIRE PROTECTION DISTRICT

JOB DESCRIPTION 200.05
June 2009
Revised: August 2018

Participate in continuous training in fire prevention, inspection and suppression
through both simulated and on-the-job exercises.

Drive and operate fire apparatus and/or other vehicles. Possession of a valid
Drivers License recognized by the State of California Department of Motor
Vehicles as legal to operate a vehicle in California.

KNOWLEDGE & ABILITY:
Knowledge of:

Principles, practices and procedures of modern fire fighting and protection of
lives and property.

Learn and apply emergency medical procedures.
Rules, regulations and operational procedures of the District

Operation and maintenance of the type of apparatus and equipment used in
modern fire fighting activities.

Ability to:
Demonstrate physical endurance, agility and strength sufficient to meet the
established standards of the District.

Demonstrate a high degree of mechanical aptitude.

Learn fire fighting methods and techniques, the operation of fire fighting
equipment, street location and physical layout of the District, and major traffic
and fire hazards.

Think and act quickly in emergencies.
Understand and follow oral and written directions promptly and accurately.
Deal courteously and effectively with the general public.

Establish and maintain cooperative relationships with those contacted in the
course of work.

Learn and demonstrate the operating and mechanical principles of fire
apparatus, fire alarm systems, automatic fire extinguishing equipment, and other
fire equipment.

Learn to effectively and safely drive and operate the full range of fire apparatus
and equipment used by the District.

Learn to perform field calculations of hydraulics fro the proper and effective
operation of equipment at emergency scenes.
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AMERICAN CANYON FIRE PROTECTION DISTRICT

JOB DESCRIPTION 200.05
June 2009
Revised: August 2018

MINIMUM QUALIFICATIONS:
High School Education (or equivalent)
Possession of an appropriate California driver’s license.

Must have and maintain a current State of California EMT-1 certification or EMT-
Paramedic license.

New applicants must have completed an accredited fire academy or must have a
CSFM Firefighter 1 certification from an accredited test center. (post 2017/18)

Valid CPR/AED certification

To advance to the second step firefighter, an individual must have completed the
following:

(a) Successfully complete eighteen month probation

ADA Special Requirements:

Essential Duties require the following physical abilities and work environment:

Ability to sit, stand, walk, run, kneel, crouch, squat, stoop, reach, crawl, twist,
climb, drive, and lift 150 Ibs; exposure to cold, heat, extreme noise, outdoors,
confining work space, electrical hazards, vibration, chemicals and dust, toxic
waste, mechanical hazards, explosive materials; availability for shift work, on-call
and stand-by call.
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American Canyon Fire Vesting Schedule
Classic Employees: Hired prior to January 1, 2013: 3% @50
2" Tier — Classic Employee transferring to the District: 3% @ 55

PEPRA Employees — Hired on or after January 1, 2013: 2.7% at 57

Medical Vesting

For Employees Hired on or after June 1, 2010: Per District Resolution 2010-07, an employee
hired on or after June 1, 2010, will be eligible to participate in the District's retiree medical plan
in accordance with CA Government Code Section 22893 and the vesting schedule listed below.
To be eligible, an employee must have worked for the District for at least five (5) years.

Credited Years of PERS Service

Percentage of Contribution
(5 of which must be performed at the District)
10 50%
11 55%
12 60%
13 65%
14 70%
15 75%
16 80%
17 85%
18 90%
19 95%
20+ 100%
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AMERICAN CANYON FIRE PROTECTION DISTRICT
Leave Request Form

Employee’s Name: Today's date:

Date(s) of Leave:

\V/acation i Personal Leave Shift Trade Bereavement

Time

Number of hours: Employee signature:

Trade Person Working:

print name/signature

This area to be filled out by Shift Officer

No other leave currently scheduled on these dates.

Approved Denied

Captain Signature:

**Chief Officer approval required for Captain’s leave.

This section to be filled out by Chief Officer

Approved Denied

Chief Officer Signature:

Comments:

** Chief Officer approval required for any leave which creates overtime

Leave Request Form — Revised 6/01/18
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